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Optum

This document shows examples of how to input plan design parameters into UnitedHealthcare’s
creditable coverage tool. Instructions are applicable for 2025v1.

Creditable coverage determinations are based on a standard benefit design, and do not constitute a statement
of actuarial opinion. As a courtesy, UnitedHealthcare (UHC) has engaged its partner, Optum, to perform a bulk
testing of UHC's standard benefit designs to satisfy the actuarial value test of the creditable coverage
determination. Evaluating specific characteristics of a particular employer/retiree group may yield different
results. According to CMS guidelines, the employer has the ultimate responsibility to determine/confirm
whether its plan, as implemented, offers creditable coverage. Each employer should consult with its own legal
counsel or benefits adviser to determine its specific obligations.



Example 1

2.0 Plan Design 3-Tiers

2.0 Plan Design All (Default)

2.1 PDL Advantage

2.2 Deductible Separate Rx Deductible (Ind/Fam): $100/$200
2.2 Out-of-Pocket Max Combined w/ Medical (Embed): $2,000/54,000
2.3 Retail Copay/Coinsurance  $10/$35/560

2.4 Preventive Drugs Does not have Core or Expanded Preventive List
2.5 HRA Information Not an HRA Plan

Group Mame Examplz 1
Group Information Plan Description Examplz1
Effective Date 2025
POF of Result? If Med, choose autput path P
with Browse byttop
Haw many BX kierz? F-Tiers
Plan Dezige
Deductible applics ta tiers® All [Drefault]
Formulary Zelect Precription Dirug List Advantage
Dzez the plan have an Fix
Died® Fix Oinly
Deductible (1) Embedded ar Maon-Embedded Embdded
Individual Deductibl: (3] 100
Family Deductible (1) 200
Dzez the R plan have an Combined with
Q0P Max® Medical
Out-of-Focket Max |Frbedded or Mon-Embedded|  Embedded
(£
Individual (] $2,000
Family (] 34,000
Tier 1 0
Tiwr 2 §35
Retail Bx Member
Copay[i) ! Coinz_[X] Tier 3 LE0
Tier 4 L
Tier 5 L

FTpecialty Member
Copay($) !
Coinsurance[I]

Preventire Drag Lizt

Diaes thiz plan have 2 Core or
Expanded Preventive List?

M - Etandard

Tier 1 ['ES
Tier 2 VB
Preventive Rx
I ES] Tier 3 )
Tier 4 M
Tier & ['E
_ Health 15 thiz plan an HRAT Mo
Reimbursement
Accoust Employer contribution o "
[HRA] HR& [if applicable)




Example 2

2.0 Plan Design 4-Tiers

2.0 Plan Design All (Default)

2.1 PDL Advantage

2.2 Deductible Separate Rx Embedded Deductible (Ind/Fam): $100/$200
2.2 Out-of-Pocket Max Combined w/ Medical (Embed): $3,000/$6,000

2.3 Retail Copay/Coinsurance  $10/540/580/5160

2.4 Preventive Drugs Does not have Core or Expanded Preventive List

2.5 HRA Information Not an HRA Plan

Group Mame Example 2
Group Information Flan Dezcription Example 2
Effective Date 1Mr202s
POF of Result? If wes, chaose autput path Mo
with Browse byttan
Haowe many R tiers? 4 - Tiers
Plan Design
Deductible applics to tiers? All [DieFault]
Formulary Felect Precription Drug List Advantage
Diaes the plan have an Rx
Died? Rix Only
Deductible [$) Embedded ar Mon-Embedded Embredded
Individual Deductiblz (§) $100
Family Deductiblz [§) 200
Diaes the Rx plan have an Combined with
QoP hax? Pedical
Our-of-Pocket Max |Fobedded or Non-Embedded|  Embedded
(£
Individual [¥] 33000
Family (1] 16,000
Tier 1 310
Tier 2 $40
Retail Bx Member
Copay[i) ! Coins_[X] Tier 3 $50
Tier 4 1160
Tier & P&
Specialty Member
Copay($]) !
Coinsurance[X])
- B Dioes this plan have a Core or
P L 1] List Mo - Standard
reventive Drug L= Expanded Praventive Lizt? @ st
Tier 1 LR
Tier 2 LR
Preventive Rx
[LILES] Tier 3 P&
Tier 4 MA
Tier 5 RA
_ Health 15 this plan an HRAT Mo
Reimburzement
Accoust Emplayer contribution ta
(HRA] HR:A, [if applicable) R




Example 3

2.0 Plan Design 2-Tiers
2.0 Plan Design All (Default)
2.1 PDL Advantage
2.2 Deductible Separate Rx Embedded Deductible (Ind/Fam): $150/$300
2.2 Out-of-Pocket Max Combined w/ Medical (Embed): $4,000/$8,000
2.3 Retail Copay/Coinsurance  $15/30%
2.4 Preventive Drugs Does not have Core or Expanded Preventive List
2.5 HRA Information Not an HRA Plan
Group Mame Example 5
Groap Isformation Plan Diescription Example 5
EFfective Dake Ml202s
PDF of Resultz | Vs chooss auiput path Mo
How many B ters? 2-Tiers

Plan Dezign
Deductible applies to tiers ¥ Al [Defaulk)

Formulary Felect Precription Drug List Advantage

Diaes the plan have an Rx

Ded Fix Only

Deductible (1] Embedded or Mon-Embedded Embedded

Individual Dieductible [§) 1150
Family Deductiblz (] £300
Diaes the Rix plan have an Combined with
Q0P hax? Medical
Out-of-Pocket Max |Enbedded or Non-Embedded|  Embedded
(3]
Individual (3] 34,000
Family (] £5,000
Tier 1 315
Tier 2 0%
Retail Bx Member
Copay[§) I Coin=_[X) Tier 3 LB
Tier 4 M
Tier 5 M

Epecialty Member
Copay($) !
Coinsurance[X)

Dioes this plan have 2 Core or M - Zrandard

P tive D List
reventive Drmg H= Expanded Preventive List?

Tier 1 U
Tier 2 S
Preventive Rx
[EILES] Tier 3 M
Tier 4 LS
Tier 5 VB
_ Health Is thiz plan an HRAS M
Reimbarsement
Accoust Employer contribution bo A
[HRA] HR:& [if applicable]




Example 4

2.0 Plan Design 4-Tiers
2.0 Plan Design Tier 2+
2.1 PDL Essential
2.2 Deductible
$5,500/511,000
2.2 Out-of-Pocket Max
2.3 Retail Copay/Coinsurance  $10/550/20%/30%
2.4 Preventive Drugs
2.5 HRA Information Not an HRA Plan

Combined Med/Rx Embedded Deductible (Ind/Fam):

Combined w/ Medical (Embed): $6,600/513,200

Does not have Core or Expanded Preventive List

Group Mame Example: 4
Growp Information Plan Dezcription Exampl: 4
Effective Date 2025
POF of Recult? If Mz, choose output path Mo
with Erowss buytton
How many R tiers? 4 -Tiers
Plam Design
Deductible applies to tiers? Tier 2 +
Formulary Feleck Precription Drug List Ezzential

Does the plan have an Rix

Combined with

Ded? Fledical
Deductible [$] Embedded ar Non-Embedded Embudded
Individual Deductible [£] $5.500
Family Deductible (] 11,000
Does the Rx plan have an Combined with
QOP Max? Fledical
Out-of-Pocket Max |Enbedded or Non-Embedded|  Embedded
(1]
Individual () 16,600
Family (3] $13,200
Tier 1 110
Tiwr 2 50
Retail Bx Member
Copay[$) { Coins_[X) Tier 3 20%
Tier 4 0%
Tier & A
Specialty Member
Copay[§) I
Coinsarance[X)
- B Diaes thiz plan have a Core ar B
Preventire Drug List Expanded Preventive List? Mo - Ztandard
Tier 1 M
Tier 2 L ES
Preventive Rx
[EILES] Tier 3 MA&
Tier 4 M
Tier 5 M
_ Health Iz thiz plan an HRAF Mo
Reimbarsement
Accoust Employer contribution to A
[HRA] HR:A [if applicable]




Example 5

2.0 Plan Design 2-Tiers

2.0 Plan Design All (Default)

2.1 PDL Do Not Know which PDL to select

2.2 Deductible Combined Med/Rx Embedded Deductible (Ind/Fam):
$1,500/$3,000

2.2 Out-of-Pocket Max Combined w/ Medical (Non-Embed): $3,000/5$6,000

2.3 Retail Copay/Coinsurance 20%

2.4 Preventive Drugs Does not have Core or Expanded Preventive List

2.5 HRA Information Not an HRA Plan

Grosp Information

Group flame:
Plan Dezcription

Effective Date

Example: 5
Example 5
1Mi2nzs

PDF of Result?

If yez, chowose output path
with Browss bytton

Ma

Plam Desigm

How many B tiers?

Deductible applies ko tiers®

2 -Tiers

Al [Deault]

Formulary

Eelect Precription Drug List

Dian't Know [

Diows the plan have an Rx

Combined with

Ded? Mledical
Deductible [£] Embedded ar Non-Embedded Emb:dded
Individual Deductible (1] $1,500
Family Deductible [$] $5,000
Diows the Rx plan have an Combined with
Q0P Max? Mledical
Out-of-Pocket Max |Enbedded or Non-Embedded|  Embedded
(]
Individual [§] 13,000
Family (] {6,000
Tier 1 20%
Tier 2 20%
Retail Bx Member
Copay[$) I Coins_[X) Tier 3
Tier 4

Tier &

Specialty Member
Copay[(§) I
Coinsarance[X)

Preventirve Drug List

Dizes this plan have 2 Core or
Expanded Preventive List?

Tier 1
Tier 2
Preventive Rx
($)4(x) Tier 3
Tier 4
Tier 5
_ Healrh Iz thiz plan an HRAT
Reimbarsement
Account Emploper contribution o
[HRA] HRA [if applicable]

Mo - Ztandard



Example 6

2.0 Plan Design 2-Tiers
2.0 Plan Design All (Default)
2.1 PDL Advantage
2.2 Deductible Combined Med/Rx Embedded Deductible (Ind/Fam):
$1,500/$3,000
2.2 Out-of-Pocket Max Combined w/ Medical (Non-Embed): $3,000/56,000
2.3 Retail Copay/Coinsurance 20%
2.4 Preventive Drugs Core — Buy up Preventive Drug List — preventive coins same as
retail
2.5 HRA Information Not an HRA Plan
Group Mame Exampl: &
Growp Information Plan Description Exampl: &
Effective Diate 112025
PDF of Result? If ez, choase autput path Mo
with Eirowss buykton
Haow many R tiers? 2 -Tiers
Plam Design
Deductible applies ko tiers® Al [Default)
Formulary Zelect Precription Drug List Advantage
Does the plan have an Rix Combined with
Ded? Fledical
Deductible [$] Embedded ar Non-Embedded Embudded
Individual Deductible [£] $1,500
Family Deductible (] 3,000
Does the Rx plan have an Combined with
QOP Max? Fledical
Out-of-Pocket Max |Frbedded or Non-Embedded|  Embedded
(1]
Individual (] 13,000
Family (3] $6,000
Tier 1 20%
Tier 2 20%
Retail Bx Member
Copay[$) { Coinz[X) Tier 3 A4
Ticr 4 M
Tier 5 A
Specialty Member
Copay[$) I
Coinsarance[)
- - Dz thiz plan have 2 Core ar B
Preventive Drug List Expanded Praventive List? Core - Buy up
Tier 1 20%
Tier 2 20%
Preventive Rx
[EILES] Tier 3 MA
Tier 4 M
Tier 5 M
_ Health I thiz plan an HRAF Mo
Reimbarsement
Accoust Employer contribution to
[HRA] HR:A [if applicable] .




Example 7

2.0 Plan Design 2-Tiers
2.0 Plan Design All (Default)
2.1 PDL Advantage
2.2 Deductible Combined Med/Rx Embedded Deductible (Ind/Fam):
$1,500/$3,000
2.2 Out-of-Pocket Max Combined w/ Medical (Non-Embed): $3,000/5$6,000
2.3 Retail Copay/Coinsurance 20%
2.4 Preventive Drugs Expanded — Buy up Preventive Drug List with SO Cost share
2.5 HRA Information Not an HRA Plan
Group Mame Example T
Group Information Plan Description Example T
Effeckive Dake Mi202s
PDF of Result? If yes, choose output path M

with Eirowss button

Haow many R tiers? 2 -Tiers
Plan Design
Dieductible applics o tiers® All [Default)

Formulary Feleck Precription Drug List Advantage
Daes the plan have an Rx Combined with
Ded? Fedical

Deductible [1] Embedded or Mon-Embedded Embedd:d

Individual Deductible (3] $1.500
Family Deductible (§) $£3,000
Daes the Rx plan have an Combined with
Q0P Pax? Fedical
Out-of-Pocket Max |Embedded or Mon-Embedded|  Embedded
()

Individual [$] $3,000

Family (] £6,000
Tier 1 20%
Tier 2 20%

Retail Bx Member
Copay[$) f Coins[X) Tier 3

Tier 4

Specialty Member
Copay($) !
Coinsarance[)

Dz thiz plan have a Core ar
E died - Buy up
Expanded Preventive List? i e

Tier 1 0%

Preventive Drug List

Tier 2 0%
Preventive Rx

(LIl k1] Tier 3
Tier 4
Tier 5
_ Health I thiz plan an HRAF
Reimburzement
Account Employer contribution to
[HRA] HR: [if applicable]




Example 8

2.0 Plan Design 3 - Tiers

2.0 Plan Design All (Default)

2.1 PDL Advantage

2.2 Deductible Combined Med/Rx Non-Embedded Deductible (Ind/Fam):
$5,000/$10,000

2.2 Out-of-Pocket Max Combined w/ Medical (Non-Embed): $6,000/$12,000

2.3 Retail Copay/Coinsurance  $10/$30/S50

2.4 Preventive Drugs No Core or Expanded Preventive Drug List

2.5 HRA Information HRA Plan with Employer Contribution for Family = $1,000

Group Mame: Example: &
Growp Information Plan Dezcription Exampl: &
Effective Date 2025
POF of Recult? If Mz, choose output path Mo
with Erowss Byttan
How many R tiers¥ 3 -Tiers
Plam Design
Deductible applies ko tiers? All [Default)
Formulary Feleck Precription Drug List Advantage
Does the plan have an Rix Combined with
Ded? Fledical
Deductible [$] Embedded ar Nen-Embedded Emb:dded
Individual Deductible (1] $5.000
Family Deductible [$] 10,000

Dut-of-Pocket Max

Does the Rx plan have an
Q0P Max?

Embedded or Mon-Embedded

Combined with
Mledical

Mon-Embedded

(1]
Individual () 16,000
Family (3] $12,000
Tier 1 10
Tier 2 $30
Retail Bx Member
Copay[$) { Coinz[X) Tier 3 150

Tier 4

Specialty Member
Copay($) !
Coinsarance[)

Preventive Drug List

Diaes thiz plan have 2 Care ar
Expanded Preventive List?

Tier 1
} Tier 2
Preventive Rx
(LIl E1] Tier 3
Tier 4
Tier 5
_ Health I this plan an HRA®
Reimbarsement
Account Employer contribution bo
[HRA] HR:& [if applicable)
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